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POST-DOCTORAL RESEARCH FELLOW
CEVIPOL (CENTRE D’ÉTUDE DE LA VIE POLITIQUE)  – UNIVERSITÉ LIBRE DE BRUXELLES



Faculty/Departement : Département de Science Politique
Numéro de service: 124
Supervisor: Professeur Luca Tomini
Contract Type: International Post-doctoral Fellowship
Contract Length: 2 years (24 months)
Work Time: Full-Time
Start Date: October 2026
Remuneration: approx. 55.000€ before taxes (+ periodic indexation on inflation)
External Funding Source: RESISTANCE (Horizon Europe-RIA n°101286676)
Reason behind the recruitment: Research Agenda Associated with WP3 of the RESISTANCE project 

Job description
The selected candidate will be hired as a full-time Post-Doctoral Fellow.
The selected candidate will take on a research & management mandate on external (EU) funding. 

As part of the research team based at the Centre d’étude de la vie politique (CEVIPOL), the hired post-doctoral fellow will contribute to the research capacities dedicated to the RESISTANCE research project, specifically those associated with the project’s 3st WP entitled “Institutions and practices: autocratisation and resistance coalitions”, under the supervision of prof. Luca Tomini. 

Please note that the project is currently in Grant Agreement Preparation (GAP) with the European Commission and this position is conditional on the Grant Agreement being signed and entering into force.

Work Environment

With 87 members, the Centre d’étude de la vie politique (CEVIPOL) at the Université libre de Bruxelles (ULB) is the largest political science research center in Belgium. Located within the Faculty of Philosophy and Social Sciences, its members conduct cutting-edge research in the fields of political sociology, comparative politics, European studies, and area studies. The selected candidate will be fully integrated in CEVIPOL’s intellectual and social activities.


Context of the Project 

“Resisting Interscalar Authoritarian Networks and Coalitions” (RESISTANCE) is a newly funded Horizon Europe project (Horizon call HORIZON-CL2-2025-01-DEMOCRACY-07) coordinated by the University of Birmingham (CEDAR) that brings together 13 partner organisations to develop a novel Interscalar Framework which integrates political science and human geography to explain how authoritarian ideas, institutions, technologies, and policies spread through the interaction of local, national, and transnational actors. The project at the Université libre de Bruxelles (ULB) is hiring a Postdoctoral Fellow to join the project team and help deliver the project.

We are in an era of authoritarian momentum and democratic retreat. Even in long-established liberal democracies, including in Europe, the rise of autocratic appeal is no longer a looming threat; it is a lived reality. Scholars have responded by developing a rich stream of work on autocratisation, democratic backsliding, and democratic resilience. Democratic policymakers, civil society organisations (CSOs), journalists and donors are also investing significant resources in understanding how to resist authoritarian advance. Several RESISTANCE partners have worked at the frontlines of this effort. Yet, we lack a full appreciation of the contemporary authoritarian challenge and how to address it. 

For this to happen we need a new understanding of the contemporary authoritarian moment. Authoritarianism is not something that each country experiences and addresses on its own: borrowing from human and urban geography, we suggest a new understanding of authoritarianism as a fundamentally interscalar phenomenon. That is, authoritarian ideas, institutions, technologies, and policies are shaped and spread through the interaction and mutual influence of local, national, and transnational actors. These interscalar interactions shape authoritarian and resistance ecosystems that are themselves nested within multiple interdependent layers of action. This has profound implications for how we understand and confront the challenge of contemporary authoritarianism. The ambition of the Resisting InterScalar Authoritarian Networks and Coalitions (RESISTANCE) project is to map autocratic appeal and democratic resistance coalitions, explain how they emerge and function within broader authoritarian and resistance ecosystems, and ultimately provide new tools to resist what we call “Interscalar Authoritarianism”.

The project is structured along 10 Work Packages that together deliver the core objectives to theorise, map, and explain how autocratic appeal coalitions and democratic resistance coalitions are constituted across scales (local, national, transnational), and how they work and interact in practice to shape the contemporary authoritarian challenge in diverse contexts, and co-produce and disseminate new tools to resist authoritarianism.  

The key aim of WP3, led by the Université libre de Bruxelles (ULB) is to conduct a systematic mapping and analysis of the actor coalitions that either promote or resist the erosion of democratic institutions and entrenchment of authoritarian practices and their respective strategies and interactions. It will achieve the following objectives:

1. Map the interscalar coalitions of state and non-state actors that drive autocratisation globally, and the coalitions that have mobilised to resist this process.

WP3 will build an original dataset capturing the actors and actions involved in global autocratisation and resistance processes across contemporary cases of autocratising democracies since 2000. The core research question for this task is: Who are the actors that promote and resist autocratisation across the globe and what are their main actions? This dataset will use primary and secondary sources and original country-expert evaluations to systematically integrate both quantitative and qualitative data at multiple levels of analysis, enabling a representation of interscalar interactions across contexts.




2. Understand macro-trends and patterns of interscalar democratic resistance and key policy implications.

WP3 will conduct a systematic analysis of the dataset from Task 3.1 to identify recurring patterns of actors, strategies, and coalitions involved in either promoting or resisting autocratisation across the selected cases. By employing a combination of quantitative mapping and analysis, temporal sequencing, network analysis of cooperation and contestation, and configurational analysis through QCA of causal conditions, we will reveal how patterns of interscalar autocratisation and resistance dynamics emerge and evolve over to determine different outcomes. We will produce policy insights on how to detect early signs of strengthening autocratisation coalitions and what kinds of resistance works. 

3. Understand how authoritarian and resistance coalitions work in practice in specific autocratisation sites.

WP3 will conduct an in-depth site analysis to understand how the interscalar coalitions that support and cement executive-led autocratisation work in practice and how they are resisted on the ground. 

Essential missions related to the function 

The 2026/27 academic year marks the launch of the RESISTANCE project. Within the framework of RESISTANCE the ULB seeks to hire a full-time Post-Doctoral Research fellow linked to WP3, starting October 2026. Said person would be hire hired by and based at the ULB in Brussels. Under the supervision of prof. Luca Tomini, the hired individual will be directly responsible for part of the scientific agenda included in the project’s programme. The Research Fellow will be involved in the conception, realization, production, and promotion of the promised scientific deliverables.
The withheld researcher will be fully committed to the programme (in terms of working hours and scientific output) and will share in the responsibilities associated with the milestones and deliverables associated with RESISTANCE.

The responsibilities of the role may include the following:
· Conducting primary research, and supporting the creation and maintenance of the original dataset on global autocratisation and resistance processes (Objective 1) 
· Conducting original scientific research on Objective 2 - Understanding macro-trends and patterns of interscalar democratic resistance
· Data collection and literature review on the process of autocratization 
· Keeping up to date with emerging research and policy in relevant subject areas
· Drafting research papers and policy reports under the guidance of the project leads. This will include opportunities for single authorship and co-authorship with members of the wider project team
· Supporting the project coordination and administration, including communication with other consortium members, under the guidance of the project leads and the project manager
· Assisting in the organization of project workshops and conferences
· Making presentations at project events and other relevant academic and policy venues.
· Maintaining consistent communications with key stakeholders
· Contributing to the deliverables and milestones of the RESISTANCE project under ULB responsibility. 



Profile
Qualifications required
Ph.D. in political science (or a directly related field such as international relations, sociology,…) with ideally a research profile focused on themes relevant to RESISTANCE.

Mobility Requirement
As the funding is provided as an international post-doctoral fellowship eligible candidates must be in a position to formally expatriate (i.e., move) to Belgium when starting the contract. This means that “the selected candidate must not have resided or carried out their main activity in Belgium for more than 12 months over the past 3 years immediately before their recruitment date" 

Scientific knowledge and skills
Candidates must have:
· Advanced training in quantitative methods (panel data, causal inference, multilevel modeling)
· Strong proficiency in R 
· Experience with panel/time-series cross-sectional data, measurement and index construction, conceptualization and operationalization of political concepts, validity and reliability issues
· Familiarity with major political science datasets on democracy and political regimes. 
· Experience of working in an international environment
· Very good command of English (excellent academic writing skills). 
· Interest in, and demonstrated understanding of, autocratisation and democratic resilience processes, including their sub-national, national and transnational dynamics.


General knowledge and skills
Candidates must have: 
· Ability to work in a team, to meet deadlines and to combine autonomy with respect of guidelines
· The potential to develop a world class publication record.
· A good record of punctuality
· Demonstrate their ability to evolve in a multi-cultural environment. 
· Show personal expertise and/or interest in the topic of the project
· Confirm their ability to work in English. 
· Ability to plan and work independently, taking responsibility for work in a proactive and independent manner
· Be able to coordinate the organisation of scientific events (e.g., conferences, summer schools, workshops, panels international conferences …)



Application procedure* 
*Additional information can be received by contacting luca.tomini@ulb.be

The successful candidate will be selected based on the quality of the CV, research achievements, motivation and congruence with the project.  Each candidate should explain clearly his/her interest in the project and how and why he/she can contribute to its development. Experience and achievements in academic research in areas relevant to the project will be taken into consideration at the time of selection.

Application Files
The application documents are to be consolidated into one single PDF file sent by email to Luca Tomini (luca.tomini@ulb.be).

Application files must include in a single PDF document the following information in English:
· A Filled-out copy of the application form (see below) - incl. Name, affiliation, e-mail and phone number of three referees who can be contacted if necessary
· A separate detailed motivation letter explaining the candidate’s general interest in the project (1 page max) 
· A curriculum vitae listing all academic qualifications, relevant research experience and previous publications - You may choose to complete a standard Europass form (https://europa.eu/europass/en)) or not. This is left entirely up to the applicants. Once completed, whether Europass or not, the CV must be included in the single application file
· A copy of the passport/ID, PhD and master diploma

Application Calendar
· Applications are open until 15/05/2026
· Interviews will be organised remotely during the second half of June 2026.  
During the interview, they will be asked to make a brief presentation outlining their prospective contribution to the project. 
· The final decision will be taken as soon as possible after the interviews.
[bookmark: _Hlk54947425]
Equal opportunity policy
ULB's personnel policy is based on diversity and equal opportunity.
We recruit candidates on the basis of their skills, regardless of their age, gender, sexual orientation, origin, nationality, beliefs, disability, etc.
Would you like to be provided with reasonable accommodation in the selection procedure because of a disability, disorder, or illness?  Please contact Marie Botty, the person in charge of diversity aspects for the academic and scientific staff (marie.botty@ulb.be). Be assured of the confidentiality of this information.
More details on the ULB gender and diversity policy are available at https://www.ulb.be/en/about-ulb/gender-equality-at-ulb. 

You can find the full set of career provisions for the scientific staff on our website at 
http://www.ulb.ac.be/emploi/academique.html 












	
Application Form 
	

	Reference Number:
	
	Please refer to the vacancy advertisement

	Application Number:
	
	(For office use only)

	Post Title:
	
	Please refer to the vacancy advertisement
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	1.
	Personal Details

	
	Last Name / Family Name:
	First/Given Name(s):
	Title:
	

	
	
	
	
	
	
	

	
	Address:
	
	

	
	
	
	Post Code
	
	

	
	Telephone Numbers:
	Daytime
	
	Evening
	
	

	
	Mobile
	
	E-Mail Address:
	
	

	2.
	Present or Most Recent Employment

	
	Employer’s Name:
	
	









	
	Employer’s Address:
	
	

	
	
	
	Post Code
	
	

	
	Post Title:
	
	

	
	Dates of Appointment:
	From
	
	To
	|_|
	Present, or
	

	
	
	
	
	
	|_|
	Date
	
	

	
	Main Responsibilities:
(Do not overrun the page boundary; continue on a separate sheet if necessary)
	


	

	
	Period of Notice Required:
	
	Salary / Wage: £
	
	
	|_| Full-Time
|_| Part-Time
	

	
	If unemployed, then please give a brief outline of your current situation / occupation (including any voluntary work):
(Do not overrun the page boundary; continue on a separate sheet if necessary)
	

	
	
	









	3.
	[image: Icon

Description automatically generated]Previous Employment    (Please start with the most recent. Include all paid / unpaid / voluntary work)
(Do not overrun the page boundary; continue on a separate sheet if necessary)

	
	Dates of Appointment:
From            To
	Employer’s Name:
	Post Title:
	Main Responsibilities:
	Reason for Change:
	

	
	

	

	

	
	
	

	
	
	
	
	
	
	

	
	

	

	

	

	
	

	
	
	
	
	
	
	





	4.
	[image: Icon

Description automatically generated] Education  (Include relevant professional and technical qualifications.) 

	
	School / College / University / Professional Body:
	Qualification Obtained:
	Grade / Level:
	Date Obtained:
	

	
	






	
	
	
	

	
	






	
	
	
	

	
	






	
	
	
	

	
	




	5.
	Training (Please list only those courses relevant to this particular post.)

	
	Approximate Start Date:
	Course Title:
	Approximate Duration:
	College or Organisation:
	

	
	








	
	
	
	

	
	








	
	
	
	

	
	



[image: Icon

Description automatically generated]
	6.
	References

	
	Please give the names of people who could provide a reference regarding your suitability for the post for which you are applying.  One of these should be your present or most recent employer. School / College leavers should give the names of lecturers / tutors / headteachers. You should not give friends or relatives as referees.
Please note that for all academic posts (including research and teaching posts), the names and addresses of three referees should be provided.

	
	
	Referee n°1
	Referee n°3
	Referee n°3
	

	
	Name
	
	
	
	

	
	Job Title
	
	
	
	

	
	Address
	
	
	
	

	
	Post Code
	
	
	
	

	
	Telephone Number
	
	
	
	

	
	E-Mail Address
	
	
	
	

	
	May we request a reference prior to interview?
	|_| Yes
|_| No
	|_| Yes
|_| No
	|_| Yes
|_| No
	

	
	



	7. Supporting Documents

	Please outline how you consider that your knowledge, skills and experience meet the criteria in the person specification. 
As this is an academic or research post, please also provide details of publications, unpublished research, a comprehensive CV, grants, etc.
Any additional information should be firmly attached to this form, marked clearly with your name, the job reference number, and the post title.



	8.

	Reminder of Complementary Documents to be added to the Application Form

	
	· A detailed motivation letter explaining the candidate’s general interest in the project
· A curriculum vitae listing all academic qualifications, relevant research experience and previous publications
· Name, affiliation, e-mail and phone number of three referees who can be contacted if necessary
· A copy of the passport/ID, PhD and master diploma




	9.

	Declarations

	
	To the best of my knowledge and belief, I have not lived or exercised my main activity in Belgium for more than 12 months over the past 5 years. As such, to start as a RESISTANCE Post-Doctoral Fellow based at the ULB in Brussels I will be moving to Belgium and establish my residency in Belgium.
                                                                               YES                                                             NO
          
WHERE REQUIRED, EVIDENCE OF QUALIFICATIONS WILL BE NECESSARY PRIOR TO COMMENCEMENT OF EMPLOYMENT.

	
	To the best of my knowledge and belief, the information contained in this form is accurate. I understand that giving false information, or failure to supply details, will invalidate an offer of employment, or lead to termination of employment. 
I agree to this information being used for legitimate purposes connected with recruitment and selection monitoring, and understand that this record will form the basis of my personnel record if I am the successful candidate.
Please note that, in submitting this application, you have accepted these terms, and agree to this declaration.
WHERE REQUIRED, EVIDENCE OF QUALIFICATIONS WILL BE NECESSARY PRIOR TO COMMENCEMENT OF EMPLOYMENT.

	
	Signed: (type your name if e-mailing this form)
	
	Date:
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	Submission of This Application

	
	Before 5pm (C.E.T) on 15 May 2026 
The following application documents are to be consolidated into one single PDF file sent by email to Dominique Dembour  (Dominique.Dembour@ulb.be) and Luca Tomini (luca.tomini@ulb.be) 
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